
 

September 17, 2020 

 

Ed. Note: This LOA 20-04 Active HRA and LOA 20-02 Modifications pertains to the 
benefits and recall rights provided in the Furlough Plus program. This LOA is separate 
from the Pandemic Recovery LOA Tentative Agreement, which is currently under 
consideration by the pilot group. We know you are receiving a lot of information at 
the moment, but as this LOA 20-04 Active HRA and LOA 20-02 Modifications may 
affect the decisions being made by those volunteering for or facing furlough on 
October 1, should the Pandemic Recovery LOA TA not be ratified, we felt it was 
necessary to put this information out as well.  
 

For information on the Pandemic Recovery LOA TA, click here. 

 

 LOA 20-04 Active HRA and LOA 20-02 Modification LOA 

The main purpose of this LOA, which can be found here, is to resolve the issue 
identified by the MEC whereby a pilot in the Furlough Plus program with no recall 
bypass rights who was unable to hold an FAA Medical when recalled would be unable to 
return to Active service and would be removed from the seniority list. This letter also 
clarifies a number of administrative issues. Lastly, we were able to secure an active 
Health Retirement Account program that can be used while a pilot is active.  
  

A. Active Health Retirement Account (HRA) Program 

  
This will create a separate HRA program that will augment our existing Retiree Health 
Account VEBA program. The two programs will be separate and, as long as the pilot is 
using a United medical plan, their contributions will go towards the HRA instead of the 
RHA VEBA. RHA funds cannot be transferred to the HRA and will not be available until 
the pilot retires. While maintaining the same tax benefits, the active HRA funds can be 
used while the pilot is still active, including to pay medical premiums. Pilots that use 
the High Deductible Plan are restricted from using their active HRA fund for medical 
premiums. This addresses pilots who are concerned that their accrual of large sums to 
be used only after retirement (e.g., military retirees with Tricare). 

  
B.  Modifications to Furlough Plus Programs 

 

In order to achieve a comprehensive solution to the Plus Program medical issues, 
modifications were required to significantly restructure the Plus Program described in 
LOA 20-02 (Pilot Options During Reduced Staffing).  This simplifies the Plus Program 
and removes the confusion created on whether or not a pilot is eligible for training in 
the Furlough Training Program (FTP) by treating all pilots the same. 

  
 

http://send.alpa.org/link.cfm?r=hgxWrBqGa7o_ZW2oLSO36g~~&pe=LITgiL3qSKIkHuMsH9rnAPNBqrfYaAoqRIMAo_n-CThnlritSbwaT-dUnD8ua9muinZhJGcdRCf91vKhrvXR-Q~~&t=INSERT_TRACKING_ENCID
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All pilots opting for the Voluntary/Involuntary Furlough Plus Program will receive three 
years of active medical benefits, and their recall bypass rights will be suspended for 
three years. At the end of that three-year period, the active medical benefits end and 
full recall bypass rights are restored. All pilots with suspended recall bypass rights 
have access to a new "Medical Bypass" program that will allow them to bypass recall 
while they resolve their medical issue. 

  
Some pilots that opt for the Plus program are ineligible for the FTP or may not be 
selected for the FTP. These pilots are entitled to the three years of active medical 
benefits and three years of suspended recall bypass rights. During the suspension of 
bypass rights, they have access to the Medical Bypass procedure if recalled. 

  
Some pilots in the Plus program will be selected for the FTP. The FTP is now limited to 
three years from furlough. These pilots are entitled to the three years of active 
medical benefits and three years of suspended recall bypass rights. During the 
suspension of bypass rights, they have access to the Medical Bypass procedure if 
recalled. They must make themselves available for training in the FTP. 

  

If a Plus program pilot willfully declines to participate in the FTP, they lose their 
active medical benefits immediately, and their suspension of bypass rights becomes 
permanent; however, they do have access to the Medical Bypass procedure if recalled. 

  

Medical Issues Related to Furlough Plus Program Participants 

  

Furloughee Who is Medically Unable to Participate in the Training Required by 
Furlough Training Program ("FTP") 

  

If a Plus program pilot is medically unable to participate in the FTP, they will be 
removed from the FTP and treated like an ineligible pilot. They will continue the three 
years of active medical benefits and three years of suspended recall bypass rights. 
During the suspension of bypass rights, they have access to the Medical Bypass 
procedure if recalled. To be considered "medically unable to participate in training:" 
 
     a.  The company can simply agree that the pilot is unable to participate (e.g., 
something obvious like a broken leg) 
 
     b.  The company may require the pilot to submit documentation that UA medical 
considers proof of his inability to train. If the company disagrees, the pilot will be 
treated as willfully declining 
 
     c.  If the pilot challenges the UA Medical decision, they can ask to be examined by 
an AME of the company's choosing. If that AME believes the pilot is fit, they will issue a 
FAA First Class certificate, and the pilot will return to the training program. If the AME 
finds the pilot to be ineligible for the FAA certificate, the pilot will be removed from 
the FTP and handled as if they were pilots who did not meet the criteria to participate 
in the FTP 

  

  
 
 



Medical Bypass for Furloughee Who is Unable to Return to Service Upon Recall 
New "Medical Bypass" rights apply to any pilot in the Plus program whose recall bypass 
rights are suspended (this includes everyone for three years and the willful refusal 
pilot for the duration of their furlough). If recalled and unable to obtain a valid FAA 
First Class medical, the pilot will be placed on Medical Bypass for the estimated period 
of illness. The company may require the pilot to see an AME of their choosing. If that 
AME issues the certificate, the pilot must accept recall and return. If that AME declines 
to issue a certificate, the pilot will be placed on Medical Bypass until they are 
medically cleared. They will also remain on Medical Bypass while waiting for the FAA 
to act. This bypass does not extend beyond the 10-year limit in Section 7-F. 

  

Access to Retirement Accounts for Voluntary Furlough Pilots 
Pilots that choose Voluntary Furlough are treated as if they are on a leave of absence 
regarding their retirement accounts (e.g., PRAP, CPRP).  By volunteering for Voluntary 
Furlough, pilots cannot access their retirement accounts and then later return to 
active status when recalled.  The only way to access retirement accounts while on 
Voluntary Furlough is by changing their status to retired. 

  

C. Pilot Voluntary Separation Leave (P-VSL) Pay 
Pilots that are awarded P-VSL have their pay processed by the normal company payroll 
system as opposed to the crew pay system. The typical 35/15 split was unique to the 
crew pay system, and this allows the company to administer their pay processing 
correctly. 

  

D. Pilot Pay and RIG Clarifications 
These clarifications were necessary to define that pilots are actually being 
compensated by the RIGs during sits, layovers, etc. and that our unique pay documents 
comprise our complete wage statements. 

Respectfully, 

  

First Officer Jeff Brown 
Captain Dan Fandrei 
First Officer Adrian Rivero 
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